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NOARK President's Message

Some things just get better and better, and we believe that’s the case with the chance
to move forward from the pandemic. We know the workplace struggles continue,
and we can only hope that better days are truly ahead.

At NOARK, we are beginning to explore the possibility of returning to in-person
meetings. Currently, we are planning to return to the Barn at the Springs on July 8,
2021. We will continue to keep you posted as that process unfolds, but are so
excited that we couldn’t wait to share the news.

I’m sure you’ve received communication regarding the NOARK Wage and Benefits
Survey, and we continue to need your input. We have extended the deadline for
participation until June 18, 2021. We fully understand that nothing about HR has
been the same for the last year, and time is at such a premium. If you have
participated in the past, there is a feature that pre-populates your last information to
save you time. You may just log in and adjust the appropriate information. This
survey has always been extremely reliable and for it to continue to be, we need as
much participation as possible. We have some minimum thresholds to meet, and we
are currently short of our participation goals. We need your help! This is up-to-the-
minute information from your peers in NWA. If you need assistance or have
questions, please reach out to us. We would be glad to assist!



 
We are so honored to welcome Emily M. Dickens, Chief of Staff, Corporate
Secretary and Head, Government Affairs of SHRM as our guest speaker this
month. The virtual meeting on June 10, 2021, is our annual legislative event hosted
by Amy Fisher, NOARK Legislative Committee Chair. Who better to bring the
most timely information than our government affairs leader at SHRM? Welcome
“back” to Arkansas, Emily!
 
We are further honored once again to welcome our friends from CAHRA who are
jointly hosting this virtual event with us. It continues to be such a pleasure to work
with all our HR friends from around the state, and we appreciate CAHRA’s
contributions to the success of our membership meetings and continuing education
programs. The event is at no charge, and you may register at NOARK.org or
CAHRA.net. We would love to see all our ARSHRM friends from all over
Arkansas at this event.
 
Thank you for your continued resiliency and support of NOARK and for ALL you
do! 
 
Sheila Moss, President
NOARK 2021

June NOARK Membership Meeting...
June 10, 2021

Washington Outlook: Be in the Know to Know What’s Next

Issues impacting the workplace remain at the forefront of the
legislative and regulatory agenda for both the 117th Congress and

the Biden Administration. As the White House strategizes how to best implement its
priorities with slim Democratic majorities in the House and Senate, SHRM remains
focused on Policy, Not Politics and stands ready to take on challenges and find
opportunities to advance sound workplace policy. 
During this informative presentation, Emily M. Dickens, SHRM’s Chief of Staff, Head of
Government Affairs & Corporate Secretary, will provide an analysis of how workplace
policy is being made and what developments can be expected under the Biden
Administration. Ms. Dickens will also provide an overview of SHRM’s policy priorities
and highlight the vital role HR professionals can play in the policymaking process.
As HR professionals continue to navigate a changing workplace, recognizing the impact
of new workplace policies and their implications to your organization, is critical. SHRM
has a clear vision and will continue to be a thought leader, resource and advocate for
public policies that foster the flexibility businesses require to support and develop their
workforce.

Participants will:
Gain an understanding of the foundations of policymaking;



Gain an understanding of the foundations of policymaking;
Learn how HR professionals can influence workplace public policy and how these
changes may affect their organizations and workforce;
Strengthen skills to help employers navigate and advocate for critical policy issues that
will create better workplaces; and
Develop strategies to engage elected representatives on policies and programs impacting
work, workers, and the workplace.

Speaker: Emily M. Dickens

Emily M. Dickens is Chief of Staff, Head of Government Affairs and Corporate Secretary
for the Society for Human Resource Management (SHRM). As a member of the executive
team, she has oversight for implementing the CEO's vision, corporate governance, global
outreach, government affairs, and the organization’s real property. She serves on the
executive board of the North America Human Resource Management Association
(NAHRMA) and Secretary-General of the World Federation of People Management
Associations (WFPMA).

Emily is an attorney with significant and progressive experience in government, higher
education and the non-profit sector. She has served as a member of the leadership team at
the University of North Carolina system, the Association of Governing Boards of
Colleges and Universities and the Thurgood Marshall College Fund. Her prior roles
include general counsel, chief relationship officer, senior vice president, vice president for
public policy and assistant vice president for federal relations. Dickens has also worked at
Duke University and Fayetteville State University in administrative and external affairs
roles.

Emily is actively engaged in board service. She is a member of the Strategic Education,
Inc. HIRE Advisory Board; the National Foundation for Women Legislators (NFWL)
Board; the Congressional Hispanic Caucus Institute (CHCI) Advisory Council; a U.S.
Department of Energy Equity in Energy Ambassador and chairs the International HBCU
Task Force for Alpha Kappa Alpha Sorority, Incorporated. She is a graduate of North
Carolina Central University and North Carolina Central University
School of Law.

Register Today!

Thank you to our June 2021 NOARK Membership Meeting
Sponsor!!!

https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG60oxI35aLdmO7JJIl-vIci4bWjKlsltTLGDRiYChGlgDU1v-HmRDvEZO8SjJB6U_sFurxcEeE14-tU8t-sFYwoPkedABK0LnjiNpcn_1h5FJ&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjoAyVnDhvSGBghSnjGGfJlC1HrHLzmCO70eDjVX8pCdgr2VgdYQcnxxJ-gnU3YxALQtC-QqvaFA1_rysMIh5giVUpMNiVzwuhQnSpLhfU9ydhCozp7-e-10Y4cvdjoCr-d1cjmv1OWHnDmnD8wt0QLKBLJMgvUPXgxETCSJobnh-w7-KLnXZsvw==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1


June Learning
Opportunities
 
In an effort to promote our chapters and
provide you with continuing education
opportunities, here are some of our chapter's

June *virtual* meetings that you are invited to attend. 
 
Western Arkansas HR Association: LatinX: What's Next? with Dr. Di Ann Sanchez,
SHRM-SCP, DAS HR Consulting, LLC | June 8 at 12 Noon. Register online HERE.

Northwest Arkansas HR Association/ Central Arkansas HR Association
(Combined): Washington Outlook: What's Next For Workplace Public Policy with Emily
Dickens of SHRM | June 10 at 11:30 a.m. Register online HERE (NOARK website)
or HERE (CAHRA website).
 
West Central Arkansas SHRM: Soft Skills in the Workplace with Christi Nation | June 29
at 11:30 a.m. Register online HERE.

Not a chapter member? Consider joining your local SHRM chapter for more learning,
networking, and growth opportunities. Go HERE for more info.

June is Lesbian, Gay, Bisexual, and Transgender Pride
Month, established to recognize the impact that gay,
lesbian, bisexual and transgender individuals have had on
the world.
LGBT groups celebrate this special time with pride
parades, picnics, parties, memorials for those lost to hate
crimes and HIV/AIDS, and other group gatherings. The
last Sunday in June is Gay Pride Day.

June is Immigrant Heritage Month, established in June 2014, gives people across the
United States an opportunity to annually explore their own heritage and celebrate the
shared diversity that forms the unique story of America. It celebrates immigrants across
the United States and their contributions to their local communities and economy.

https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG60oxI35aLdmO7JJIl-vIci4bWjKlsltTLGDRiYChGlgDU1v-HmRDvEZO8SjJB6U_sFurxcEeE14-tU8t-sFYwoPkedABK0LnjiNpcn_1h5FJ&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjqJI8JhvoLIe6EzwfebWKEDcmY84_pKDwhlPcRaqGwD583JJv2XJhxQ7AWkgLiA20pVY5fg3t3ybAvRcUFiPEiNIZeJuPXzAYOvQHpuChgKwWyyXSDMIkdjHFSFuJZjrxoXpB14_JTi_xTc7ocIAkCfXMJbFneRT0cr-oR1BYqyG5TbdAySAFVg==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjtpqK_dIUCkfvARrJTIKtq0FXEX7eSLjYL52IcO8UeG1Q2kMCuaOtJWu92MYuPagyoGl2hD9pCSSMj7DUonqWIyXNWg4WYM4QKqOGtOtZlgyFy4eAL7m2sXwdvofixHIb25cNg6RQuFHW2WUM_onicTSPbRdiIYBMGskiN9nFCZww_vu5Iw7G-A==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjohOm6HA6zg4e9u0S-I7A5RbnIUuCpBb1C0wLDDVV6ts9RoVPgjz19gpb7q2IV88TRkb38kJwVRCfAqjLJslG2uqb-7WA3z5rMMAs4Oe___ydR_Y8iLEyh18soWjDtKL5MqFWZ1veIgMwM87nR8JuQd-jdtSzyFOGO1BxCP5VzTH-QAk1RaYM-w==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjFVF6dI_Q5uOGX7_c7rYtxgYQ4yJOBfG4ix9gXQA3M_qo5WonrE1s4vI3Yb2qzuw4fLdg7HTKegVJeVAL8rP1ddphIuzVNm4tkljXOyTsyvkhnKJjAmQNM78bNDTRKGmVy1lZhfFVYZPOGwoix3KROZgsTynf3gLiaKmWJSTRWs_FRO3L19eBAA==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjrnVOaIHjODQ55EKeklHtYYLqZZVCFkMecfyv6c6ZxqGZdCOF6yf7GGqD0M2M6gxX2r1iJ1laq0BgGFv_BCF8u1LOil55shzwKbYQnRqquUZvkFZwH6bJnw44X9_vqk_EZP72El9guYOuFEHfDlC5x2tjvmWMopPocTLl3uSb_gAW3SM_XsfV3g==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1


Diversity Calendar

Arkansas SHRM Conference & Expo Updated Hotel information:
The hotel information is now available for the ARSHRM Conference to be held on
September 29 - October 1 2021. If you currently have reservations at the Embassy Suites
Northwest Arkansas - Hotel, Spa & Convention Center, those reservations will not carry
over. Please make new reservations.

Reservations

https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjmTdIi6emT1RNPCV5esv5Q0uw4dAos3vwW5JwDGXEK4Lno-YkGh4HIBWYKxEA-w0s1DyqmNJ0Yx8p5tdCw44QqTg9z9OR9vgu&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28Uj_xDeSaQTXVwwub4Txn-cowjAs8DUHwuC0wZhNF_L5HQyX5Y_4ZrXNEWWGfShyag6TQpa2A2FWGrMVO8K4TDZG7fzP8L4oal8E1V7QiCZnMgT4g5-A4OscWY7xFvE41dRIDcEPjJGrqPD4Agddp-JNg==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG645cNfE6C2j3efZf_sUs6wDXF5MfRTt9CWw6NCMT6R6luRBlE7foERUqd4PbQEwjOUNUaE5SgReNqnmVB1Qhic9CxDdQ0o5g3VzKDMOexIF_vH8gOpGoU7JyqKlaOv6ACbz5rzpwKHE0c848vT46PQoJ_lvygi3Cv0BwvPu9kLfmnwtYOQl_LB06UZVcoH3oCwOmdc0MaqldCdZ7nA5IZPSeXM5KGYmSEfuGx6vK7t0A-_qs5dLlfvR0dGFSZ50tbmUJ2KldhI3HCKNnhyf6wkriCBeOZu7YbAim3jnzV-8Q1h1kj2fLEyAYiQXfDHQWsqRM6zo3JBSESvqUsxRSIw8BHCcsh7o5P15lJzjwhHIg&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1


If you are like me, you are very excited about the return of live SHRM state conferences and the
SHRM national conferences this year! We have coverage of the SHRM-Memphis Legal
Conference, the TN SHRM Strategic Leadership Conference in Nashville, and the ALSHRM
State Conference & Expo! See our Facebook page for our live interviews from the conferences
with the key speakers. We are also looking forward to the TN SHRM State Conference in
Nashville and the SHRM21 Annual Conference in Las Vegas, and the KYSHRM State
Conference both in August. We are looking forward to seeing you there!

You will love our June issue featuring the Guide to U.S. News Best Lawyers in Labor and
Employment Law from Alabama, Arkansas,...

Click on the logo above to read more.

-Cynthia Thompson, HR Professional Magazine Editor

Ethics has an important role in the business community.
HRCI’s ethics recertification requirement became effective
on January 1, 2021. Certificants are now required to fulfill
one ethics course requirement towards the total credits
earned during their three-year recertification cycle.

 
The ethics series certificate can help support the success of your organization in ways that
are ethical and socially responsible and fulfill your one ethics recertification requirement.
 
The ethics series includes: 

10 ethics courses on current topics impacting HR and businesses today
15 total recertification credits

4.50 HR Credits, and
10.50 Business Credits

Priced at $259 
Apply discount code HRCI2021 during checkout for an additional 15% off the
series certificate

 
If you have questions, please connect with a member of my team at  info@hrci.org.
 
 
Sincerely,
Amy Dufrane, Ed.D., SPHR, CAE
HRCI CEO

2021 NOARK Compensation and Benefits
Survey open for participation now...

https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjmTdIi6emT1RNPCV5esv5Q0uw4dAos3vwW5JwDGXEK4Lno-YkGh4HIBWYKxEA-w0s1DyqmNJ0Yx8p5tdCw44QqTg9z9OR9vgu&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjPPLHil9C4NlSQ6ooH1rj88X39qhclKG3Y4EDSTlnMPRpm0GNXNpGKqTUgX6jq-GB2PoZvzXsiz3gLT9JZBqY8BoTPW9xzJqZ3nXefnbFxfefDAhPFeyA1CqtvUFNYDsvanN9mkQ0HLKNVwW9ckLPKHiDvkxTgxumJM-r9CYLv9ZBFGN8rE5xKSpObHB431Ypyb2DcHJHM2hjkCzhU2dejqBlgw5wVwLcmi9PrP4QOW1RScDrS9vp2TsNO87mzfQluOkVFM783as6o0-rJoiykb0jok2aAC1DzYBSGLKWurqzZdSGdvltgSYtD4zd44ol5TK6CHXtehcTH6WtfkVLCBqYskLieLI_GENbGNeb4ZCFE23c38aSYrdneba8o_aLAsndn2ht5XaYZnbIRf5d4M7DcPiUQ5_yWI3lyb3rznKgbyoH6xj3ax9-CNmTCZEULs13KTznRZ1165ggphVqK3Psbk4XPOVFcJNTceBH6kFVJByN-lYDYCAOH0gtdhbHb7VoC072oCFwAxMBy4CMKRmDnnUoDNvczJqKZiQQL0ba-ETdKYz3ZRPwpmB31OeXcd_VSylXU6hJAIoqdvlhlLmtnqNk8qRJnHMAaANqUhUC2UdVNxGnHmUr5-J3LnwjRrIJ7O2DPD4ok8hHs1CteiVclREcLUGlgQM9amk6hEVBhxSQ2eOCL4VzjkBSLuEnjfHaMPs7at3veeQlIq0gEL4vGzteHiVP79ImQL5MCAS9KSW3fTNYeQhyxBQJn7eilKu_YO4aY3cykRJQSYVwUYxT6XmkOQvV6HfKmKjKoeTUk1Kcb9zMyP-WTzBMPhKe3iOzYrXUDFG-P3-1b0yp5wVBmNgoQI-cJ7vBDATxKctm5YmBEMIQnxJ5d8RKz1RBqu-cZZBLRjg=&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjxDIHhNHux8X0pIytliWXnFzT70CntAbITlbdBAjo2Ueve8igrz5hG2TsZe5Y9UJyA4y4OtPfN22yHX_CENxtkSl1_MzvgUCBQIr5DphCC8jXG2B68wEWCFyEAb9km8pgYH8f6LJk1dXmCkFl9PAONHw1zpF2jZ-_LGeokuhDbtvgsffxySxf7AXnM15omYTCp45a0G6tQ3qfrfFaKaPevCoH1rCzMTn-ATUbNx9E2flpX2DPKbtdrCgQBGAgDxKCd9BNLGc-b9AJ4HXFv4wcETxclSMBcXLCgGr4_28TBHs8aq7oQE4oaiXkAPxJwKBsHvz8ymVO5P9VjMbKTv-ZMTGHHJgawuv4Z6rvvHS42EyGQfTGAVNKj2TxMcFn30lXqKIxl-2g4puB2VU8mOOr6L9Kcau-nsqYbjscMO7NaHd7F8A0a1XFSbmipnbK7Bg7FOkY6Ylko_fZL0cEKDb_NmBIMV_frAFDt2jhn_pFm9bhixMTliAQJOrcR2YA5EemvUKIX3tIYlCH_NZTatD8D4CC93UKZw_bncT5iIALWwSyEk5Tr5tg7rET29M_MMLOM02Gt5kGgbC_E1uIEb7_zdPg_87P9YDz2smhx7zOSGdEYETFSDVR1APjg2eJ46OElFw6rDZO_aHcGXeIw19gdm35qx6vXNSGSQviZKhoxnoYY-04-PUQATZktsoL9vO9cG75r435woUBm0rtRvvaoJx6GuoVuq3mq1BiDr560uXWyIgr2aYViX2kspw89sJnJ6ArWsUazI6ZTaa3roUNh95D1q3BEwp0D6LDietLIe0=&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
mailto:info@hrci.org


Survey open for participation now...
Sponsored by

For More Information

Jennifer Riley, Wachter, Inc
Chuck Hyde, C3 Advisors, LLC
Trina Grier, Walmart Stores, Inc
Reece Morrison, Morrison Advisors
LLC/Primerica

Please reach out to them and make them feel welcome.

Exclusive Offer for SHRM21 – Don’t Miss Out

We hope you are looking forward to the SHRM Annual Conference & Expo as much as
we are! Tickets are selling fast for this virtual and in-person event taking place September
9-12, 2021, in Las Vegas.

SHRM is offering an exclusive discount to NOARK. Save 10% off by registering before
June 25 by using SHRM148N promo code. Start planning your trip today and book your
stay through SHRM’s official housing block.

With 175+ sessions, 11 content tracks and 27.5+ PDCs you won’t want to miss this
opportunity to learn, grow and network with your peers. Register today and save 10% to
get the most out of the SHRM21 experience!

2020 NOARK NWA Walmart Vendor Survey
available for purchase.

For More Information on how to purchase

https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG6xgmPmkvUEo0fHcfNN1aiPr0aXKH2XpHdFnXN-ESjFSs0EcC1UaL53n09igoyFwbsNd82HcuIejifiTXLb2v-4tedpC-oevfkjEEHXStaVELKdjwi_KRD_Q=&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
https://r20.rs6.net/tn.jsp?f=00154CJ203qNnzZOP2Z4ijvYhFJbkGMFBXXFjtfXCs2rHTUOI65yhxG63nKSYfI28UjKKbkRNgHT6ycZWypO17xl7nupCRlEGxqkJ0PjN1A__mkVglrPyFHGxf6d-j-aSp_lJsNkt_A7i1ks5VJXbg7YA==&c=UBoXK159JbXJdT4qE6lGIZVsZmcVmG4I7SBaZKRSAow8adrN_noKUA==&ch=3-i6ibn4Au2C8xYSjMXCFNMuRNGoF1TO2_JhLkZmcdQYxu0GSn8e0A==&jrc=1
data:text/html;charset=utf-8;base64,%%23
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For More Information on how to purchase

NORTHWEST ARKANSAS HR
JOB LISTINGS

Operations Manager-University of Arkansas
Recruitment Analyst-University of Arkansas
Human Resources Recruiter-University of Arkansas

Note--Please remember as a NOARK Member you can post an HR Related job for FREE.

Create HR Job Listing

SHRM Complimentary Exam Offer

SHRM has given NOARK the opportunity to provide up to five (5) NOARK Members
with complimentary SHRM Certification exam applications for the second testing
window of 2021 (December 1, 2021 - February 15, 2022)!

Please contact Sheila Moss, 2021 NOARK President if interested in more information.

Thank You To Our NOARK Sponsors...We Appreciate You!!!

Northwest Arkansas Human Resources Association
info@noark.org
479.305.2466
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